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Employment News is a weekly job journal that publishes job advertisements in all professional fields from 
1974. It is an authentic source of employment information published by the Publication Division, Govt. of 
India, therefore, it adopted to collect data through content analysis of the job advertisements published 
from 2012 to 2019. The study aims to trace the growth of job openings for academic librarians. The study 
highlights the level of educational qualifications, types of academic institutions in public and private 
sectors, new pay structure, and the provinces produced greater employment. The results show that the 
trends of jobs for academic librarians continue declining. The undergraduate and postgraduate degrees in 
Library & Information Science share 38.4% and 39.4% of the job share respectively. A significant number 
(i.e.77.6%) of positions in academic libraries published for higher education institutions i.e. Universities 
(40.6%) and Colleges (i.e. 37%). The 99% of library posts published for the public sector libraries on the 
pay structure level 3 (23.1%) of 7th Pay Commission (January 2016) with basic pay of Rupees 21700/- per 
month. Delhi state (with 89.1%) in North Zone (63.6%) maximum numbers of jobs published in the last 
eight years.  
The study may useful for the job aspirants from fresher to mid-career professionals seeking LIS profession, 
especially in academic libraries. 
Keywords: Career, Employment, Trends Job Advertisements, LIS-Professionals, LIS-Education, Academic 
libraries, Content Analysis. 
 
1. INTRODUCTION 
According to Bhatt, (2009, p. 57) in India, the growth of academic libraries has closely associated 
with their parent institutions. After independence (1947), the growth of academic libraries and 
profession completely depend on the University Grant Commission (UGC) an autonomous body 
established in 1956 by an act of Parliament responsible for the promotion, maintenance of 
standards in Higher Education system in India (Thanuskodi, 2009). The commission also set rules 
and regulations for the appointment of library staff. The UGC guidelines legitimate the eligibility 





academic institutions in India. These guidelines reflect on the job advertisements published in 
employment newsweekly. 
According to Kim and Agnakoon, (2016, p. 327) job advertisements are behavioral data source 
that provides real-time demand for the core professional skills and qualifications. Kim and 
Agnakoon, (2016, p. 327) also described the job advertisement as per the written announcement 
about responsibilities, duties, and job description of a vacant position that required specific type 
of experience, level of education, desirable skills and practical knowledge for particular post. The 
job advertisement also describe the nature of hiring employers, pay structures and other allowances 
associated with the jobs salaries. The job advertisement provides valuable information on vacant 
positions that supplement the employers and tentative employees of advertising institutions. It also 
helps employees to understand what the job requires, level of competitiveness in the job market to 
fulfill the employer's expectations. Thus, the study can use the LIS students and working 
professionals looking for LIS careers at entry and middle-level positions. Because they may get an 
overview of LIS job opportunities in India. In India, the ‘Employment News’ is the oldest weekly 
job journal publishing from 1976 by the Publication Division, Ministry of Information and 
Broadcasting, Govt. of India. It plays a significant role in transferring employment opportunities 
to all parts of society. It serves as a guide of employment information across the country through 
its over 2.5 lakh copies every week covered 15 Lakh unemployed/ underemployed people (Bureau 
of Public Enterprises, 2020). The ‘Employment News’ information bulletin adopted for the data 
collection on the LIS job openings. 
 
2. LITERATURE REVIEW 
Cullen in 2004, (p. 278) states that the studies based on content analysis of job advertisements in 
the library and information science and other fields have increased in the last fifteen years. It means 
that the history of such studies has more than three and a half decades. Applegate, (2010, p. 163) 
also revealed that many researchers in LIS carrying content analysis of job advertisements for 
getting status of LIS positions, skills, salaries over some time. Detmering and Claundene, (2012) 
identified major responsibilities of the academic reference librarians at entry level positions, trends 
in job descriptions, and skills expected by hiring institutions. In an academic library, subject-





marketing of information products and services considered significant for an academic reference 
librarian. Tewell, (2012) while finding job opportunities for new academic librarians identified 
level of positions, institution type, geographic location, department, and job type. The findings by 
Tewell, (2012, p. 407) show that one-fifth of job advertisements published for entry-level 
positions, and more than 60% LIS jobs created in universities. Tang, (2013, p. 501) found 82 posts 
for the distance education librarians in American libraries since 1980 that show constant growth 
over the first two decades (the 1980s-1990s) and reaching top in the late 1990s and early 2000s 
than after noticeable declining in the job market. Job advertisement studies proved vital over time 
that insight trends of jobs, qualifications, salaries of the librarians in a particular country. In the 
literature, studies by Orme, 2008 (UK), Starr, 2004 (USA), Pamment, 2008 (Australia), Cullen, 
2004 (Ireland), and Raju, 2014 (South Africa) were found those reveals library positions. 
Regarding India, studies by Sinha & Pandey, (2014) and Yadav & Bankar, (2016) the only studies 
found in the literature. Reeves & Hahn, (2010) covered the skill requirement for academic library 
and archive positions, especially entry-level positions for the newly graduates. Tice, (2001) 
covered Law libraries jobs while Cooper and Crum, (2013) considered hospital library job 
descriptions.  
Few ad studies (Zhu, 2008; Khurshid, 2003; Chaudhry & Komathi, 2002) focused on cataloging 
and related functions demanded in job advertisements. Kwasik, (2002) considered serials while 
referencing functions covered by Wang, Tang, and Knight, (2010). Many studies include a 
relatively new and emerging area of librarianship. Such studies focus on the advanced skill set 
demanded from LIS job aspirants. The early 2000s witnessed such studies that focused on skills 
related to handling electronic resources (Albitz, 2002), metadata librarians (Han & Hswe, 2010) 
while the posts like digital librarians covered by Choi & Rasmussen, (2009). 
 
3. PURPOSE OF THE STUDY 
The study examined job opportunities for the following motivations in mind: 
i. Identifying growth-pattern of employment opportunities for librarians in India between 
2012 and 2019 in special focus to jobs in academic institutions. 
ii. Classifying geographic locations (states, metro cities, and zones) produce greater job 





iii. Examining the academic library job market in the public and private sectors in India.  
iv. Enumerate requirement of education qualification, positions at levels management, and 
pay-structures consuming greater LIS job opportunities in India. 
 
4. METHODOLOGY 
Content analysis is a popular method commonly used in the library and information science (LIS) 
research studies in quantitative and qualitative research (White & Marsh, 2006, p. 22). It employs 
a wide range of reasoning and analytics procedure. Content analysis of job advertisements 
published in the Employment News for all library positions from January 1, 2012, to December 
31st, 2019 has recorded in a checklist (Appendix 1) prepared for data collection.  
 
i. Administration of Data Collection 
A rigorous process of data collection started in October 2019 and complete in May 2020. The 
available hard copies of weekly issues of the Employment News traced in many libraries. Despite 
arduous efforts, 36 (8.6%) issues were missing from a total of 417 published issues. Therefore 381 
(90.1%) LIS jobs advertisement included in the study (see table 1). 






% of Missing Issues Response Response Rate 
2012 52 10 19.2 42 80.8 
2013 52 7 13.5 45 86.5 
2014 52 3 5.8 49 94.2 
2015 53 1 1.9 52 98.1 
2016 52 7 13.5 45 86.5 
2017 52 6 11.5 46 88.5 
2018 52 1 1.9 51 98.1 
2019 52 1 1.9 51 98.1 
Total 417 36 8.6 381 91.4 
 
Every year, 52-53 issues (depending on weeks in a year) publish in the Employment News to 
complete a volume (see table 1). After collecting the hard copies of 381 issues, certain parameters 
(as limitation of study) applied. The LIS job advertisements for short term jobs like library trainees, 
internship, apprenticeship, etc. excluded. Only the LIS job advertisements for permanent positions 






Table 2: Advertisements Detached as per Limitations 
Parameters to 2012 2013 2014 2015 2016 2017 2018 2019 Total % 
Training 2 3 3 1 1 1 1 0 12 31.6 
Non-LIS Qualification 0 3 0 2 1 2 0 0 8 21.1 
Temporary 2 0 1 1 1 2 0 0 7 18.4 
Apprentice 0 0 1 2 0 1 1 0 5 13.2 
Repeated 0 0 2 0 1 2 1 0 6 15.8 
Total 4 6 7 6 4 8 3 0 38 100.0 
 
The data processed (in table 3) has considered for this study. A total of 897 (95.9%) LIS job 
advertisements found the available issues included.  
Table 3: LIS Job Advertisements Processed for Study 
Advertisement 2012 2013 2014 2015 2016 2017 2018 2019 Total % 
Found 138 114 126 107 111 132 90 117 935 100.0 
Discarded 4 6 7 6 4 8 3 0 38 4.1 
Processed 134 108 119 101 107 124 87 117 897 95.9 
 
5. DATA ANALYSIS  
The collected data have processed under subsequent tables as per the objectives of the study. MS-
Excel spreadsheet has used to analyze the same data. The growth rate of the employment 
opportunities has calculated by assuming the year 2012 as zero. The same year has compared with 
the average growth in the rest of seven years (see table 4). The data has classified into five 
categories namely educational background, minimum pay levels offered, types of organization, 




The limitation of such studies is the fact that usually not all jobs available are not advertised as the 
trends of publishing online job ads on the websites of the respective institutions (particularly in 
the private sector), hence could not be included in results. The final results derived from 897 job 
advertisements comprised 1288 positions for 2886 vacancies published as a whole for eight years. 







i. Pattern and Growth Rates of LIS Jobs 
 
The growth of employment in any field depends upon the number of vacancies published and the 
number of vacancies filled every year. It observed from data (see table 1) that few posts were 
repeated in the absence of a suitable candidate or any other reason, such posts, however, impact 
the growth of employment of a country. The year 2012 assumed as foundation hence, the 
percentage of this year (i.e. 14.9%) assumed as zero which compare to the next seven years covered 
in the study (see table 4). 


















2012 134 14.9 0.0 170 13.2 0.0 349 12.1 0.0 
2013 108 12.0 -2.9 144 11.2 -2.0 724 25.1 13.0 
2014 119 13.3 -1.6 173 13.4 0.2 288 10.0 -2.1 
2015 101 11.3 -3.6 172 13.4 0.2 480 16.6 4.5 
2016 107 11.9 -3.0 151 11.7 -1.5 230 8.0 -4.1 
2017 124 13.8 -1.1 188 14.6 1.4 326 11.3 -0.8 
2018 87 9.7 -5.2 128 9.9 -3.3 172 6.0 -6.1 
2019 117 13.0 -1.9 162 12.6 -0.6 317 11.0 -1.1 
Total 897 100.0 -2.8 1288 100.0 -0.8 2886 100.0 0.5 
 
After elimination (see table 3), a total number of 897 LIS job advertisements, 1288 LIS posts, and 
2886 LIS Vacancies i.e. the number of vacant seats found in eight years. The growth rate of the 
number of LIS ads (-2.8%) and the number of posts (-0.8%) found as declined. However, the 
growth rate of vacancies has also declined but in the end, it shows 0.5% positive growth (see table 
4). An average of 112 ads, 161 posts, and 360 vacancies published per year from 2012-19. To get 
a clear picture of the growth pattern of LIS jobs published in the Employment News, the data also 






Figure 1: Growth Pattern of LIS Job Opportunities 
The growth rate of LIS employment constantly declining by 1.5% per year. The two bottom lines 
(in figure 1) show the consistency in the ads and the posts in eight years, whereas there is a 
significant declining trend in the numbers of vacancies (figures 1 & 2) have noticed in the study.  
 
Figure 2: LIS Vacant Positions (Showing Declined Trends Forecasting) 
In 2013, the highest number i.e. 724 vacancies published for the LIS professionals while the lowest 
i.e. 172 posts published in 2018. There is a continuous declining trend in the number of vacancies 
from 2012 to 2019 has also noticed in LIS jobs in India. It may predict that in the future, the LIS 
positions to be declined in India (see figure 2). 
ii. Geographical Distribution of LIS Jobs 
India is a federal country consist of 29 states and 9 Union Territories where LIS job aspirants 
usually look for jobs at nearby localities. Therefore it is important to know the major states, metro 
134 108 119 101 107 124 87 117









































cities zones where the largest LIS jobs produce. The results on states or provinces show that Delhi 
is the most ideal place for the LIS job aspirants where a maximum of 43.9% (566) LIS positions 
generated (see table 5) in the last eight years.  
Table 5: State-wise Distribution of LIS Posts 
Indian States Number of Posts % Rank 
Delhi 566 43.9 1 
Uttar Pradesh 106 8.2 2 
Madhya Pradesh 42 3.3 3 
Karnataka 38 3.0 4 
Kolkata 36 2.8 4 
Maharashtra 36 2.8 4 
Punjab 36 2.8 4 
Uttrakhand 35 2.7 5 
Bihar 31 2.4 6 
Haryana 29 2.3 7 
Gujarat 28 2.2 8 
Odisha 27 2.1 9 
West Bengal 27 2.1 9 
Jammu & Kashmir 26 2.0 10 
Tamil Nadu 26 2.0 10 
Himachal Pradesh 21 1.6 11 
Kerala 20 1.6 11 
Andhra Pradesh 19 1.5 12 
Assam 18 1.4 13 
Mumbai 18 1.4 13 
Rajasthan 16 1.2 14 
Chennai 15 1.2 14 
Chhattisgarh 15 1.2 14 
Sikkim 12 0.9 15 
Puducherry 8 0.6 16 
Meghalaya 8 0.6 17 
Telangana 6 0.5 18 
Tripura 6 0.5 18 
Manipur 4 0.3 19 
Arunachal Pradesh 3 0.2 20 
Goa 3 0.2 20 
Port Blair 3 0.2 20 
Jharkhand 2 0.2 20 
Mizoram 2 0.2 20 






Uttar Pradesh is also an important province that produced significant number i.e. 8.2% (106 posts) 
of LIS positions followed by Madhya Pradesh 3.3% (42 posts). Result (in table 5) shows that LIS 
professionals have better opportunities all over India hence, they need to be ready to serve any 
place of the country. The results also show that other provinces occupied less than 3% each of the 
LIS job shares in India ((See table 5). Saini and Singh (2019) observed that LIS professionals want 
to work in the four metro cities because of the status and high living standards in these cities. 
There are chances of career development and a good package of salaries and other factors attracts 
the LIS job aspirants therefore, the data on the aspect collected (see table 6). 
Table 6: LIS Posts in Four Metro Cities of India 
Indian Metro Cities Number of Posts % 
Delhi 566 89.1 
Kolkata 36 5.7 
Mumbai 18 2.8 
Chennai 15 2.4 
Total 635 100.0 
 
Delhi is the state as well as the metro city where the highest numbers of the LIS posts generate 
during the eight years (see tables 6 & 7) hence, it ranks the first among other states. The other top 
five states include Uttar Pradesh, Karnataka, Uttrakhand, Madhya Pradesh, and Punjab which 
provide job opportunities for the LIS professionals. The Zone wise information on LIS job opening 
can be useful for the LIS job aspirants so, based on Indian polity data categorized in different zones (see 
table 7). 
Table 7: Zone wise Break-up of LIS Job Market in India 
Zones Number of Posts % 
North 819 63.6 
South 135 10.5 
East 123 9.5 
West 101 7.8 
Central 57 4.4 
North-East 53 4.1 
Total 1288 100.0 
Sources: Maps of India, (2020). 
Results (in table 7) show that the largest i.e. 63.6%  (819) LIS opportunities produced in the North Zone, 
followed by 10.5% (135) in the South and East Zone 9.5% (123) respectively. The 7.8% (101) LIS jobs 
generated in West Zone while only 4.4% (57) jobs created in the Central Zone followed by 4.1% (53) in the 





iii. LIS Job Opportunities in Public and Private Sectors  
 
The public sector usually controlled by the government using public funds while private sector 
institutions run by private funds. Employers in the private sector provide job securities, lawful 
eligibility criteria, and pay structure therefore, the LIS job seekers usually preferred the public 
sector for their jobs.  However, due to limited opportunities and a large population, they look for 
jobs in both sectors. The study aims to find LIS jobs in both sectors (see table 8). 
Table 8: LIS Posts in Public and Private Sectors 
Sectors Number of Posts % 
Central Govt. 1095 85.0 
State Govt. 186 14.4 
Private 7 0.5 
Total 1288 100.0 
 
Total 85% (1095) LIS posts published for Central Govt. libraries while 14.4% (186) for the State 
Govt. libraries as well in the public sector. Only 0.5% (7) of LIS posts appeared for the private 
sector libraries. The reason for such difference may include, high cost of the advertisement, govt. 
libraries bound to publish job ads in Employment News through legislation (Employment News, 
2020), and the institutions in the private sector preferred to upload job ads on their websites. It is 
found (see table 8) that 99% of LIS jobs published for public sector libraries in eight years. 
iv. LIS Job Openings in Types of Libraries 
 
The study aims to find the LIS job opportunities in various types of libraries and information 
centers in India with a special preference for academic library jobs. It may also be useful for the 
LIS job aspirants in terms of finding appropriate libraries for jobs and plan accordingly. The 
libraries have categorized into three major types (Kumar, 2010) i.e. Academic, Special, and Public 
Libraries (see table 9). 
Table 9: LIS Posts in Various Libraries 
Types of Libraries Number of Posts % 
Academic 708 55.0 
Public 33 2.6 
Special 547 42.5 






The results show that 55% chances of getting jobs by the LIS professionals found in Academic 
Libraries as majority i.e. 708 LIS positions advertised for academic library positions. The 42.5% 
(547) LIS positions appeared for the Special Libraries which include medical, engineering, legal, 
and ministerial libraries. Only 2.6% (33) LIS positions published for jobs in Public Libraries. 
As the study emphasized academic library positions, hence special attention to find positions in 
academic libraries has given during data collection. The academic libraries further subdivided into 
schools, colleges, universities, and institutions of national repute in India (see table 10). 
Table 10: LIS Posts in Various Academic Libraries 




University 287 40.5 
College 262 37.0 
All India Institute of Medical Sciences (AIIMSs) 48 6.8 
Indian Institutes of Technology (IITs) 41 5.8 
School 32 4.5 
National Institutes of Technology (NITs) 31 4.4 
Indian Institutes of Management (IIMs) 7 1.0 
Total 708 100.0 
 
The study covered LIS positions in academic libraries of the reputed technological, medical, 
management, and research institutes i.e. AIIMS, IITs, IIMs, and NITs, etc. in higher education. 
The 40.5% (287) LIS positions (see table 10) published for University libraries in India. Results 
show that 37% (262) jobs for the College libraries whereas, 6.8% (48) LIS positions found for the 
AIIMS libraries (see table 10). However, the libraries' other institutions of repute in academia find 
a range under 1% to 6% job opportunities in India. The result is related to the higher educational 
institutes of repute show a shortage of LIS positions that increase the high level of competition 
among LIS job seekers. 
v. Level of LIS Education in India 
 
The LIS education in India begins from the Certificate and Diploma in Library Science. Later on, 
the degree level of education starts after a formal graduation degree i.e. Bachelor of Library and 
Information Science (BLISc.) after a formal graduate degree in any discipline. Further, it becomes 
the eligibility criteria to Post Graduate (PG) degree namely Master of Library & Information 
Science (MLISc.) in Indian LIS schools. The research degree in Library & Information Science 





education (see table 11) consists of different aims and objectives that prepared library science 
professionals at various levels of library positions. 
Table 11: Level of Educational Qualification for LIS Positions 
Level of Education Number of Posts % 
M. Lib. I. Sc. 508 39.4 
B. Lib. I. Sc. 494 38.4 
Certificate in Lib. Sc. 220 17.1 
Diploma in Lib. Sc. 49 3.8 
Ph.D. in Lib. I. Sc. 11 0.9 
NA 6 0.5 
Total 1288 100.0 
 Source of Level of Education, University Grant Commission, 2001 
It is found (see table 11) that most i.e. 39.4% (508) LIS posts required post-graduate degree i.e. 
Master of Library and Information Science (M.Lib. I.Sc.) from the LIS job aspirants. The 38.4% 
(494) LIS jobs asked for the UG degree i.e. Bachelor of Library and Information Science (B. Lib. 
I. Sc.) of qualification as eligibility criteria. The Certificate level of qualifications demanded in 
17.1% (220) jobs, however, the Diploma level qualification required in just 3.8% (49) job posts. 
Only 0.9% (11) LIS positions demanded a Ph.D. degree as an essential qualification. It observed 
that the higher degree i.e. Ph.D. demanded the top level of LIS jobs that require a fixed range of 
experience of working in the library. 
 
vi. Level of Management in LIS Job in India 
Stoner, Freeman, and Gilbert (2015) defined three levels of management considered in this study. 
The level of management derived from the pay scales, nature of work, qualification, and 
experience asked in the advertisements for a particular LIS post (see table 12). 
Table 12: LIS Jobs at Level of Management 
Management Level Number of Posts % 
First Line 802 62.3 
Middle 261 20.3 
Top 158 12.3 
Unidentified 67 5.2 
Total 1288 100.0 
 
Results show that majority i.e. 62.3% (802) LIS job positions published for the first-line 
management of the libraries which is also known as lower or operational level management. The 
staff at this level perform actual work rather than involve in planning and decision making for the 





20.3% (261) and 12.3% (158) LIS positions respectively. The 4.4% (67) of LIS positions remained 
unidentified (see table 12). 
vii. LIS Jobs Based on Pay Level as in 7th CPC 
The pay scales, metrics and levels of initial basic pay recommended by the 7th Central Pay 
Commission (7th CPC, 2016) considered in the study, however, the pay bands, grade pays and pay 
scales recommended by the 6th CPC (2006) also adopted for data collection (see table 13) that later 
on converted according to the 7th CPC pay metrics and levels implemented from January 2016. 
Table 13: LIS Jobs Rendering Level of Pay Scales 
Level 7th CPC 
Initial Basic Pay 
(7th CPC) 
Grade Pay 6th 
CPC  
Number of Posts % 
Level 6 35400 4200 114 8.9 
Level 10* 57700 6000 47 3.6 
Level 1 18000 1800 75 5.8 
Level 5 29200 2800 33 2.6 
Level 7 44900 4600 112 8.7 
Level 3 21700 2000 297 23.1 
Level 14* 144200 10000 119 9.2 
Level 12* 79800 8000 5 0.4 
Level 2 19900 1900 36 2.8 
Level 11 67700 6600 155 12.0 
Level 4 25500 2400 35 2.7 
Level 9 53100 5400 20 1.6 
Level 13 123100 8700 59 4.6 
Level 12 79800 7600 25 1.9 
Level 13A* 131400 9000 11 0.9 
Level 8 47600 4800 78 6.1 
As per Norms 32 2.5 
Not Available 35 2.7 
Total 1288   
 
At level 3, (as per 7th CPC) 23.1% (297) LIS positions published during the last five years. The 
LIS positions at level 11 published by 12% (155) posts. The level 10 pay matrix in 7th CPC is an 
academic grade pay at entry-level positions in the public sector (see table 13). Results also show 
that 9.2% (119) posts published for the level 14 positions which considered the topmost position 





published in 8.7% (112) LIS positions. The other positions from bottom to the top level of pay 
metrics ranged from 0.4% to 6% of LIS posts as given in table 13. 
Table 14: Ranks of 7th CPC Levels of Initial Pay  
Level 7th CPC Number of Posts % 
Level 3 297 24.3 
Level 11 155 12.7 
Level 14* 119 9.7 
Level 6 114 9.3 
Level 7 112 9.2 
Level 8 78 6.4 
Level 1 75 6.1 
Level 13 59 4.8 
Level 10* 47 3.8 
Level 2 36 2.9 
Level 4 35 2.9 
Level 5 33 2.7 
Level 12 25 2.0 
Level 9 20 1.6 
Level 13A* 11 0.9 
Level 12* 5 0.4 
Total 1221 100.0 
 
The pay metrics at level 3 of the 7th CPC ranked first with 24.3% (297) of occurrences for the LIS 
job positions followed by the 2nd ranked level 11 of pay metrics with 12.7% (155) LIS posts. The 
results also reveal that the posts from level 14 received 3rd rank with 9.7% (119) LIS positions, 
level 6 occupied 9.3% (114) positions and level 7 received 9.2% (112) posts ranked the fourth and 
fifth respectively. It observed that the LIS positions at level 7, Level 8, Level 13A, and Level 12 
associated with promotion base on certain years of experience on the subordinate level of pay 
matrix prescribed in 7th CPC covered under the study.  
 
7. DISCUSSION 
The Job advertisements, however, do not reveal the real requirement of possible skills of the 
candidates because the employers publish job advertisements to fulfill the legal requirements of 
particular positions. Nevertheless, job advertisements impact employment trends and educational 
qualifications. The demand for skills of the jobs educates and helps LIS job aspirations to make 





current and future responsibilities of the job market. The main purpose of the study to state the job 
market for the librarian in a special context to the academic ones.   
i. Growth of LIS jobs 
Unemployment in India is quite matchless than in other countries. The reason may be the 
deficiency of stock of physical capital to employ growing manpower. In simple words, there 
should be adequate libraries, and information centers need to create to employ LIS professionals. 
Despite extreme efforts by the government, increasing population, and limited resources do not 
allow the growth of job opportunities. 
 
ii. Geographic Location 
It observed that most of the employers have their headquarters in Delhi, and they advertised posts 
for other places for example post advertised by UPSC also published for other parts of the country. 
The four metro- cities are significant in terms of choices of working in India. The zone-wise 
information of the LIS job opening is also useful for the LIS job aspirants. In the north zone 
especially in Delhi, the majority of the LIS jobs produce as compared to other parts and states of 
India. Therefore, the result recommends that LIS job aspirants should not be limited to a particular 
region and zone.  
 
iii. Nature and Types of Hiring Employers 
The results show that less than 1% of the LIS jobs during eight years published for the libraries 
associated with private institutions. The private institutions do not bound to publish their vacancy 
through Employment News, weekly, hence the results were unexpected. Another hand, online 
posting of job openings also negatively influenced the publishing of job advertisements. The 
results of the study reveal multiple career options to LIS professionals in public sectors in India.  
The Higher Educational Institutions (HEIs) such as universities, colleges, and national research 
institutes of repute like AIIMs, IIMs, IITs, NITs, etc. provide the largest job opportunities in India. 
The findings of the study reveal that the library profession is closely related to the academic 
fraternity. The result of types of libraries reveals the more or less real situation of vacant staff 
positions in public libraries in India. The literature also reveals a deficiency of the jobs for public 
libraries (Sinha & Pandey, 2014; Yadav & Banker, 2016). The LIS job market in India also consists 





iv. Educational Requirement 
It is found that both undergraduate and postgraduate education is the most preferred by the LIS 
employers in India. Almost equal demand for master and graduate degrees in library and 
information science have found in the study. However, the Certificate and diploma level of 
education requires undergraduate or school level qualifications. The result shows that the higher 
level and mid-career positions based on experience in a particular role in libraries. The education 
requirement for selection of the librarians has changed over time. 
v. Management Level 
Management stress on the execution of work that includes planning, organizing, staffing and 
controlling, etc. Usually, the organizational functions based on the level of management. The LIS 
job seeker preferred higher-level positions. The findings pertained to the level of management can 
be useful for future LIS professionals for deciding their goals of selecting a particular level of 
management in libraries. Positions at first-line management perform real jobs while middle 
management responsible for the execution of work and provide input for planning and budgeting 
to the top management. Top management involves planning and policymaking for the library 
functioning. In a university system in India, posts like Librarian and Deputy Librarians considered 
as top-level management while Assistant Librarians function as middle managers.  
 
vi. Pay Structure in Library Services 
 
The pay structure i.e. pay scales, grade pays and salaries offered by the employers at the first 
academic level (corresponding to Academic Grade Pay (AGP)-6000/- i.e. level 10 in 7th CPC) is 
numbered as level eleven (11), twelve (12), Thirteen-A (13-A), Fourteen (14), and pay matrix level 
fifteen (15) where every cell in pay metrix of an academic grade is 3% higher than its previous 
cell in the pay levels setup by the 7th CPC in 2016. It also needs to mention that the Index of 
Rationalisation (IOR) is remained 2.67 multiply less than INR 10000/- Academic Grade Pay 
(AGP) and 2.72 multiply for the AGP greater than INR10000/- has adopted for the central 
government employees in academic fields. The pay structure of the librarians depends upon the 
level of posts, working responsibilities, educational qualifications, and experience. The pay scales 
set up in 6th CPC (2006) enhanced the basic salaries of all government employees including the 







The results provide an overview of LIS job market in India and scenario of academic library job 
opportunities. It may useful for the LIS job seekers, underemployed, mid-career professionals, and 
new graduates looking jobs in Indian libraries. The growth of LIS jobs in last eight years has 
noticed slow and steady. The future trends also indicate significant declining in the LIS jobs in 
India. It may predict that the achieving a job in Indian scenario may be more challenging for the 
job seekers. India has diversified location, territories, and states having different culture, 
languages, and traditions, hence, the job seekers usually ‘home sick’. The study gives and 
overview about the geographic location produce greater LIS job opportunities. The Delhi in North 
zone produces most LIS positions, however, other parts of country have also contributing in 
producing fair amount of the vacancies. The libraries in public sector are the larger job providers 
in comparison to the private sector. 
The LIS job seekers have greater job opportunities in academic libraries. The study suggest that 
the librarians are very close to the academia in India. The institution of higher education 
particularly university and colleges produce larger jobs for their libraries at all levels of 
management and pay scales setup by the government. It is also noticed that both bachelor and post 
graduate education are demanded equally in past eight years. The difference noticed between two 
was the bachelor degree demanded for lower or first line management while the later for the higher 
grades and pay scales. 
The job ads studies may also identify the core skills set, job titles, teaching and non-teaching 
positions, traditional and emerging career options, at entry and middle career, etc. The LIS schools 
can also be useful in setting the LIS curriculum according to the new and emerging demand of 
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